Deer Park Independent School District

Local Appraisal of Teaching System

Classroom Observation Report

	Teacher
	     
	Campus
	     
	Assignment
	     


	Date of Observation
	     
	Time of Observation
	     
	Appraiser
	     


To the Appraiser  

1.  After the required observation(s) are complete, if the specified behavior is observed, please mark the box by the indicator.  If the behavior is not observed, place no mark by the indicator.  The appraiser shall write an explanation of why the indicator is not credited in the space provided.

2.  Use the space provided to write additional comments or suggestions for the teacher. Comments may also be written on the back of this form.

Upon completion of the appraisal document: 

Review this appraisal document with the teacher at the evaluation conference. Both the teacher and the appraiser shall sign the appraisal document. The teacher and the appraiser shall each receive a photocopy of the signed document. The appraiser shall send the original document along with the Professional Growth and Teacher Self-Appraisal Attachment to the Personnel Office for placement in the Teacher’s file.

  I.  ACTIVE AND SUCCESSFUL STUDENT PARTICIPATION    

 FORMCHECKBOX 

Students are actively engaged in learning

 FORMCHECKBOX 

Students are successful in learning the concept as presented by the teacher

 FORMCHECKBOX 

Critical thinking and problem solving were integrated in the lesson

 FORMCHECKBOX 

Students were self-directed in their learning

 FORMCHECKBOX 

Teacher connects learning in a meaningful way

Comments or suggestions:

	     


II.   LEARNER-CENTERED INSTRUCTION 

 FORMCHECKBOX 

Curricular alignment and ties to goals/objectives are apparent

 FORMCHECKBOX 

Motivational strategies are utilized to encourage student engagement

 FORMCHECKBOX 

Pacing and sequencing of the lesson are appropriate

 FORMCHECKBOX 

The value and importance of the lesson are established

 FORMCHECKBOX 

Effective questioning and inquiry methods are used
 FORMCHECKBOX 

Use of technology appropriate to the lesson is observed (mark  FORMCHECKBOX 
 if not applicable)

Comments or suggestions: 

	     


III.  EVALUATION AND FEEDBACK ON STUDENT PROGRESS
 FORMCHECKBOX 

Students are monitored and assessed

 FORMCHECKBOX 

Assessment and instruction are aligned

 FORMCHECKBOX 

Teacher uses an assessment appropriate for the task or concept

 FORMCHECKBOX 

Learning is reinforced through constructive feedback

 FORMCHECKBOX 

Re-teaching is provided based on ongoing assessment

Comments or suggestions: 

	     


IV.  CLASSROOM MANAGEMENT 
 FORMCHECKBOX 

Established routines and procedures maximize time on task

 FORMCHECKBOX 

Expectations for behavior and discipline procedures are in place

 FORMCHECKBOX 

Students appear self-disciplined  

 FORMCHECKBOX 

Equitable teacher-student interaction is observed

 FORMCHECKBOX 

Teacher redirects disruptive behavior effectively

 FORMCHECKBOX 

Teacher reinforces desired behavior in a positive and effective manner

 FORMCHECKBOX 

Teacher effectively manages time and materials 

Comments or suggestions: 

	     


V.    PROFESSIONAL COMMUNICATION

 FORMCHECKBOX 

Written communication with students is accurate, effective, and grammatically correct

 FORMCHECKBOX 

Verbal communication is accurate, effective and grammatically correct

 FORMCHECKBOX 

Teacher encourages and prompts the reluctant student

 FORMCHECKBOX 

Teacher verbal/non-verbal communication is supportive and courteous  

Comments or suggestions: 

	     


VI. SUMMARY COMMENTS 

	     


     To the Teacher: 

1. After receiving this document from your appraiser, review it carefully. Discuss it with your appraiser at the evaluation conference. Ensure that you understand each mark on the appraisal instrument. 

2. Sign the document at the indicated place below. 

3. If you believe this appraisal is not accurate, you may request a second appraisal by a different appraiser by presenting a written request to your appraiser within ten days of the evaluation conference. If you believe this appraisal is not accurate but you do not wish to request a second appraisal, you may write a rebuttal to the evaluation and present it to your appraiser within ten days of the evaluation conference. The appraiser shall ensure that the rebuttal is attached to the original appraisal document filed in the Personnel Office. 

I acknowledge that I have read this appraisal, and I understand that my signature does not necessarily mean that I agree with the evaluation or with the specific suggestions for improvement. 

	
	
	


                Teacher’s Signature/Date



       Appraiser’s Signature/Date

